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Course plan for: 

Sociology, Organisation theory for a changing 
world, 7,5 ECTS 
 
Aim 
This course aims to deepen the theoretical knowledge of organisation and organising in a 
world of uncertainty, change, global challenges and recurring crises and disasters. 
  
Learning objectives 
After the successful completion of this course, the doctoral student should be able to, in an 
independent way,  

- discern analytically distinguishing characteristics of organisations and organising in a 
world of uncertainty and change  

- critically reflect on trends in contemporary organisation theory  
- discuss organisation theoretical arguments within their research area in a critical way. 

 
Content 
The course is based on two premises. The first is that a changing world affects the 
foundations of organisation and organising. In a traditional sense, organisations need a clear 
social structure, clear environmental boundaries, a (coherent) organisational culture and 
physical structures. However, in many contexts and situations, this is not something we can 
take for granted nowadays. Because of this, we need a new theoretical understanding of what 
organisation and organising are and how they happen. 
  
The second premise is that many of today's challenges and events in the world are both 
complicated and complex. On the one hand, both problems and their solutions can be 
controversial and unclear, and on the other hand, the number of organisations and interests 
involved can be large and multifaceted. These complications apply to acute problems such as 
a pandemic or natural hazards and creeping crises alike, such as climate change. For this 
reason, traditional organisational theory is not necessarily helpful to describe and understand 
the challenges and events that need to be solved in today's world.  
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With these premises as a starting point, the course's content consists of recent theory in 
organisational research that explicitly considers aspects of time, space and relations in the 
context of change and uncertainty. Organisation and organising are certainly sometimes 
described as a way in themselves to deal with uncertainty. The classical organisational theory 
has dealt with this in detail. The difference here is that we "go beyond" the organisation itself. 
On the one hand, we deal with the conditions for organisation and organising during 
uncertainty and change. On the other hand, we address recent organisation theory that deals 
with how and why organisations operate within these conditions. 
  
The course consists of an introduction and then four subsequent themes, each addressing 
aspects of organisation and organising under uncertain conditions. 
 

1. Process theory of organisation treats organisation as a process of "doing", "re-doing", 
and "un-doing". Rather than talking about formal structures and fixed units, 
organisation within this perspective is understood as an ongoing dynamic with 
meaningful "wholes" of various kinds.  

2. Organisation and networks addresses theories that emphasise the importance of 
relationships in explaining and interpreting organisational phenomena. In this 
perspective, organisations are not something that "contains" relationships or an arena 
in which relationships are played out. Organisations are a relational fabric in 
themselves; organisations "are relationships" rather than "have relationships".  

3. Partial organisation is about phenomena in social life that are partly organised without 
taking place within the framework of a formal organisation. One example is rescue 
and relief in major accidents and disasters, where a wide range of organisations come 
together but where the workplace as a whole is not an organisation.  

4. Temporary organisation is about the increasingly common forms of organisation where 
permanence is not a starting point. Instead, these organisational forms are time-
limited, either predetermined or not. The most studied temporary organisation is the 
project-based. 

  
Eligibility 
Students who want to register for this class must be enrolled in a PhD-program. They must 
also be allowed to count the credits from the class as part of their PhD training.  
 
Selection 
The maximum number of participants is 20. The prioritisation for registration is as follows. 

1. PhD students in sociology at Mid Sweden University.  
2. PhD students in other disciplines than sociology at Mid Sweden University. 
3. PhD students from other universities.  

  
Teaching 
The course consists of a series of seminars, including lectures and discussions among the 
participants.  
  
Examination 
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The examination consists of written assignments and active participation in the seminars. All 
seminars are mandatory. There will be written assignments for each seminar and a final 
assignment for the final seminar. Discussants will be appointed for each paper in the final 
seminar. 
 

Grading 
Pass (G) or Fail (U). 
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